
 

 

Happy 2019 Board Members and Jobs Council members!  
 
One of my goals this year is to provide you all with regular updates on what’s happening at 
Willamette Workforce Partnership. Our meetings provide some avenue for communication, but 
so much is going on, I think it’s a good idea to keep you all informed more regularly. So – as a 
supplement to the agenda for the meeting next week, here are some highlights from the first 
few weeks of 2019.  
 

 We published the Request for Proposals (RFP) for our contracted service providers. This was 
the culmination of a bunch of work including a series of community engagement sessions 
that informed the writing of the RFP. In addition to our primary youth and adult and 
dislocated worker providers, we also published an RFP for serving populations with barriers 
to employment. I’m excited to see what kind of responses we receive – the amounts for the 
specialized populations will be up to $50,000 and several contracts could be awarded. The 
deadline for receiving the RFPs is Tuesday at noon! 

 For over a year I have been trying to figure out how to support internships/work 
experiences for participants and employers. Dean has helped me tackle this work and we 
are looking at partnering with Willamette ESD on a pilot program utilizing a program called 
LaunchPath with two or three small school districts in North Marion County. I am cautiously 
optimistic that this could be a tool used widely. In other work experience activities, Ami has 
worked closely with the Albany Chamber of Commerce and LBCC to implement a program 
to award individual training accounts for Pipeline participants. These scholarships could 
make a huge impact in these young people’s lives! We are excited to support this work.  

 As an organization, we have not done a lot of intentional work supporting small business. 
We are exploring new ways we can serve small businesses by partnering and supporting an 
existing organization, Salem Capital Connections. We will see where these conversations 
take us, but I believe there is a natural fit and opportunity for the board to actively support 
small businesses in this way.  

 The High Performance Consortium work is off and running for the year, thanks to Suzie’s 
work. We have officially launched a new model of engagement with the consortium and 
completed the planning and procurement for the 2019 Consortium training calendar. The 
annual kick off was January 29. At this meeting I announced the implementation of a new 
pay structure for membership. This had been vetted and discussed in the past, and was 
received warmly. 

 The 14 latest incumbent worker contracts are complete and the work is off and running! 
Stay tuned for stories and outcomes from this round of awards. 

 The Rethinking Job Search evaluation report for year 4 was published. It’s lengthy, but very 
informative. It’s on our website for your reading pleasure.  https://willwp.org/wp-
content/uploads/2019/02/Rethinking-Yr4-EvalRpt_final.pdf  
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 A group of our transportation, warehouse and distribution sector strategy team spent a 
couple of days in Austin, Texas learning about the Next Gen Sector Strategy work. Reports 
are that it was time well spent and the group is “charged up and ready to rock”. The group 
most engaged at this point is the subcommittee working on training. Lots of ideas and plans 
are in the works, once something concrete is set, we will celebrate!  

 As we have continued to work on the health care industry engagement work, a visible need 
has emerged around training for dental assistants. We are exploring ways we can plug in, 
support necessary training, certification and placement.  

 During January, I ended up spending quite a bit of time on the selection committee for the 
next president of Chemeketa Community College. I was honored to ask to serve on this 
committee and it was a fascinating process. There are five candidates selected; I encourage 
you to attend the opportunities for meeting them at CCC during the week of February 25th. 
https://www.chemeketa.edu/presidential-search  

 The staff team and I have been finalizing our workplan for 2019 and wrapping up the plan 
for 2018. This year promises to be full of innovation and building. Once the workplan is 
complete, I will review with the Executive Committee and share with the full Jobs Council 
and Board of Directors.  

 
As always, thank you for your commitment and support! 
 
Kim 
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