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PURPOSE

The purpose of this policy is to outline criteria and processes for Workforce Board Member
appointment and Board Member expectations in compliance with federal and state laws, regulations,
policies, and guidance.

REFERENCES

WIOA Sec. 107
OWTDB Policy 107(b)

POLICY

BOARD COMPOSITION AND APPOINTMENT

The Mid-Willamette Jobs Council (MWJC), a consortium of county commissioners from Linn, Marion,
Polk and Yamhill Counties as established by an intergovernmental agreement, serve as the local
elected officials (LEO) for the workforce region comprised of the four counties. The MWJC appoints a
chair from among their membership to act as the chief local elected official (CLEO). The MWJC
appoints members to the Willamette Workforce Partnership (WWP) Board in accordance with the
Workforce Innovation and Opportunity Act (WIOA) and State of Oregon Workforce and Talent
Development Board policies to be the visionary driver of workforce development in the local area.
WWP Board members shall have the qualifications for membership consistent with the requirements
of WIOA as supplemented by any qualifications for board membership established by the governor in
partnership with the State of Oregon Workforce and Talent Development Board. The composition and
makeup of the WWP Board shall comply with federal and state regulations and directives under WIOA.
The Members of the WWP Board shall be appointed by the MWJC, in accordance with the appointment
procedures as set by WIOA and its implementing regulations.
WWP Board members fall into three categories as defined in the WIOA: a representative of business, a
representative of workforce (includes labor and community-based organizations), and a representative
of education and training. Workforce Board members may be appointed as a representative of more
than one entity if the individual meets all the criteria for representation, including the criteria described
in WIOA for each entity. WWP Board members will be appointed as necessary to maintain the
appropriate balance of membership as outlined in WIOA and State Workforce Board policy.
The WWP Board shall have an Executive Committee whose membership shall consist of at a minimum
the WWP Board officers, and one commissioner from each of the four counties. The CLEO shall be one
of the four commissioners on the Executive Committee. The Executive Committee is designated by the
full WWP Board to conduct business on behalf of the entire board when time does not permit full board
action.

NOMINATION AND APPLICATION PROCESS
Prospective members are appointed as follows:
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•
•
•
•

Business Representatives are appointed from among individuals nominated by local business
organizations and trade associations.
Labor Representatives are appointed from individuals nominated by local labor organizations.
The Higher Education Representative is appointed from nominations submitted by the
institutions of higher education within the workforce region.
The Adult Education and Literacy Representative is appointed from nominations submitted by
local providers of those services.

BOARD MEMBER TERMS, REMOVALS, AND VACANCIES

Workforce Board members serve renewable three-year terms from the date of appointment. Threeyear terms are staggered amongst board members. Workforce Board members who no longer hold the
position or status that made them eligible for workforce board membership must resign with written
letter or email to the WWP Executive Director or be removed by the MWJC immediately as a
representative of that entity. WWP Board members must be removed by the MWJC if any of the
following occurs:
• Documented violation of Code of Conduct;
• Documented proof of fraud and/or abuse; and
• Other factors as outlined in the WWP By-Laws
Any vacancy occurring during the terms shall be filled as soon as possible by the MWJC.

Note

Board action will occur November 15, 2018 meeting.
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